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Who we are

• The awarding body of the Diversity Mark 
Accreditation, the first of its kind, launched in 2017.

• A community of organisations committed to 
becoming more inclusive employers. 

• Part of The WiB Group of social enterprises, working 
towards an inclusive economy.

• A not-for-profit registered charity (NI109037).
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The Diversity Mark Accreditation Journey

Signatory

Publicly commit by 

signing the Charter 
and unlock the full 
Diversity Mark 

support ecosystem.

Accreditation

First accreditation: 

set targets, measure 
progress and get 
expert independent 

feedback.

Silver

Deeper impact and 

leadership as 
inclusion is 
embedded across 

the organisation.

Gold

The ultimate 

recognition for 
sustained, exceptional 
commitment to 

diversity and inclusion.
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Independent assessment, real support

W H A T  S E T S  U S  A P A R T

Submissions and annual 
reports are assessed by our 
panel of 23 independent 
experts.

Our diverse panel is made up of business 

experts passionate about making a 
positive impact on the economy and 
society.
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~130
organisations working 
towards or maintaining 
Accreditation200,000+

employees 
represented across 
the UK and Ireland
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Representing at least 1 in 4 Employees in NI



of all NI vacancies classed 
as skills shortage 

vacancies.*

25%

The current workforce landscape

working past 65.
1 in 9

Aging Workforce

double the rate 
from 2000

76%
of job hunters consider a 

diverse workforce 
important when looking 

for a new job.

59%
of workers don’t believe 

their current place of work 
is doing enough  to 

support diversity and 
inclusion.

of those who left 
manufacturing said feeling 

undervalued was a key 
reason for departure.

75%
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Why diversity and inclusion matters

CultureTalent

Attract top talent into your 

organisation.

Reputation

Gain recognition as a leader in 

inclusivity within your 
community and sector.

Businesses that embrace D&I consistently perform better and 
generate more profit*

*McKinsey & Company study of 1,000+ companies in 15 countries. 
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Building spaces where 

colleagues feel valued creates a 
stronger, more engaged 
workforce.
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Inclusion in Manufacturing

Creating opportunity for everyone

www.vidrala.com



Vidrala 
Who are 
we?



Since 1965
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Stronger together



Main figures 2025

We create value and future in a sustainable way:
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Sales

1,465.2
EUR million

-5,4% YoY organic

EBITD

A
441.0
EUR million

30.1% EBITDA margin

Net Profit

219.6
EUR million

≈ EUR 6.24 per share

Net Debt

105.3
EUR million

0.2x leverage ratio

Customer, competitiveness and Capital, the guidelines 
on which will be sustained our ambitious future. 



Sustainability for us… 



4P’s of sustainability



Our changing world

• Geopolitical uncertainty

• Rapid technological change

• Skills shortages

• Social inequality

• Mental health challenges

• Climate pressures

• Constant disruption

• Workforce availability

"In Northern Ireland, the challenge is no longer simply creating jobs; it is ensuring there are enough 
people, with the right skills, who want to work in manufacturing. Inclusion is therefore a workforce 
strategy as much as a people strategy."



Performance for our future

• Leadership in uncertainty

• Skills for a changing world

•Cultures that support innovation and resilience

• Inclusive high performing teams



EDI – first steps



EDI – strategy



EDI – 4 focus groups



EDI – Importance of inclusion

Diversity is being invited to the 
party, inclusion is being asked to 
dance



Contact

Becky Dilworth –

becky.Dilworth@encirc360.com

Fiacre O’Donnell –

Fiacre.odonnell@encirc360.com

mailto:becky.Dilworth@encirc360.com
mailto:Fiacre.odonnell@encirc360.com


Take the first step

Book a call

Speak with a member of the 

Diversity Mark team.

Talk it through

Discuss where your business 

is today and where you’d like 
to improve.

Start with confidence

Begin your diversity and 

inclusion journey and 
become a more inclusive 
employer. 

diversitymark.org   |   info@diversitymark.org or giulia@diversitymark.org
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Questions?
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